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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF TECHNOLOGY AND SCI ENCE

Name of the head of the Institution

Dr Vidya Sekhri

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202811000
Mobile no. 8447744073

Registered Email

reg. pg. m@ts.edu.in

Alternate Email

dir.nmgnt. m@ts. edu.in

Address G T. Road , Mdhan nagar
City/Town Ghazi abad

State/UT Uttar pradesh

Pincode 201007

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr V N Baj pai

Phone no/Alternate Phone no.

01202811000

Mobile no.

8178919086

Registered Email

vnbaj pai @ts. edu.in

Alternate Email

reg. pg. m@ts. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://pg.its.edu.in/NAAC | QAC File
s/ NAAC | QAC/ pdf /| TS¥R0Ghazi abad%20AQARY
20f or %20t he%®0year ¥202018- 19%20ae%?0sub
nmtted¥®00n%012062020. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://pg.its.edu.in/NAAC I QAC Files/N
AAC | QAC/ pdf / 19201 TS¥®0CGhazi abad%®?0Acad
em c%0cal endar ¥%200f ¥%20PCDM/Z0NVBAY?0and
9%20MCAYR0pr ogr anmes¥®?0f or %20t he%®20year %
202019_20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 A 3.11 2011 27- Mar - 2011 26- Mar - 2016
2 A 3.17 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 10- Nov- 2011

7. Internal Quality Assurance System



https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/ITS%20Ghaziabad%20AQAR%20for%20the%20year%202018-19%20ae%20submitted%20on%2012062020.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/ITS%20Ghaziabad%20AQAR%20for%20the%20year%202018-19%20ae%20submitted%20on%2012062020.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/ITS%20Ghaziabad%20AQAR%20for%20the%20year%202018-19%20ae%20submitted%20on%2012062020.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/ITS%20Ghaziabad%20AQAR%20for%20the%20year%202018-19%20ae%20submitted%20on%2012062020.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/1%20ITS%20Ghaziabad%20Academic%20calendar%20of%20PGDM%20MBA%20and%20MCA%20programmes%20for%20the%20year%202019_20.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/1%20ITS%20Ghaziabad%20Academic%20calendar%20of%20PGDM%20MBA%20and%20MCA%20programmes%20for%20the%20year%202019_20.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/1%20ITS%20Ghaziabad%20Academic%20calendar%20of%20PGDM%20MBA%20and%20MCA%20programmes%20for%20the%20year%202019_20.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/1%20ITS%20Ghaziabad%20Academic%20calendar%20of%20PGDM%20MBA%20and%20MCA%20programmes%20for%20the%20year%202019_20.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/1%20ITS%20Ghaziabad%20Academic%20calendar%20of%20PGDM%20MBA%20and%20MCA%20programmes%20for%20the%20year%202019_20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitute of G ant for Al CTE 2020 500000
Technol ogy & Or gani si ng 2
Sci ence Conf erence

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Renewal of NBA accreditation for PGM Progranmin January 2020 for MCA Prgrame
in Decenber, 2019. e« Received funding from DST and Al CTE for EDPs/ EAC and
international conference. ¢ Organised a 5 days online FDP form 30.06.20 to
04.07.2020 « Enhanced | earning and corporate exposure to the students through
successful organi sation of unique events at Institute in offline and online node
e Oganised inter institute conpetitive events to wi den |learning opportunities
i ke Business Plan conpetition, SIP Conpetition etc. ¢ Ensured uninterrupted

cl asses through online node and conducti on of exam nations in PGDM programre due
to | ockdown during Covidl9. ¢ Encouraged faculty and students for online
certification courses to supplenent |earning during Covid 19. ¢ Received
certificate for undertaking various activities prescribed by Innovation cell

M nistry of Education, Govt. of India to pronmote innovation and Startupin canmpus
during cal endar year 201920. ¢ Received a Letter of Appreciation from NPTEL for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8544_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8544_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8544_Minutes.pdf

efforts in dissem nating and supporting the [ earners of the Swayam NPTEL Local
Chapter, Institute of Technol ogy and Sci ence, CGhazi abad, as a Single Point of
Contact (SPOC) during the JanApr 2020 senester. ¢ Students’ involvenent in social
and conmunity services under Parivartan Utthan |ab.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 02- Dec- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27- Sep- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07- May- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules HRVS: Institute uses HROne software to

currently operational (maximum 500 words) manage stream ine HR related tasks. It
is a Mbile conpatible HRMS tool with
detailed reports easy to use interface.
It is used by the enployees to autonate
| eave, shift scheduling, subm ssion of
docunents related to i ncone tax,
greeting to fellow col |l eagues to convey
greetings on special occasions. It is
al so a depository of many rel ated
i nformation/ docunents which can be
assessed in just a click. One can get
salary slip stored at one place.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8544_Quality.xlsx

Li brary: Library runs on software naned
Softlink. Students can assess the
availability of a book through conputer
term nals before getting it issued. The
i nformati on about due date for

subm ssi on of book can al so be
assessed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In order to deliver the course curriculumin an effective manner the Institute
has desi gned an action plan and has adopted specific nmeasures for ensuring that
the same is inplenented for bringing in the desired results. Through Course
Committee: The Course Conmittee, conprising of Progranmme Chairperson/ Co-
ordi nators and functional area chairpersons, who are responsible for conducting
the respective programme in a planned nmanner with the help of Academc
Programme O fice (APO . Accordingly, there is a systemof: 1. Preparing
Academ ¢ Cal endar for each programme before the conmencenent of each academic
session. 2. Designing of a Teaching Learning Evaluation Plan (TLEP) /Process/
Course Modul e by the respective faculty nmenber taking up the subject. The
nodul e contains all the details with respect to | ecture plan, recommended
readi ngs, and case studies, objective of the course, evaluation criteria and
assignnent details. 3. Acadenmic Daily and weekly Reports wherein the faculty
menber provides the details of |lectures taken on any particul ar day and weekly
reports to oversee the course progress. 4. Student Feedback for monitoring the
ef fectiveness of course delivery in the class. The feedback of students is
taken by two different ways one is online, objective feedback and the second is
subj ective feedback. 5. Meetings with class representative at regul ar
intervals. These neetings are very hel pful as they help students to put across
their points of concerns and it al so hel ps the departnent/ nmnanagenent in taking
up renedi al neasures.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
- Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Reengi neeri ng Programe

Bl Lab (Tally, 01/ 07/ 2019 174
Fi nanci al Functi ons,
Advance Fi nanci al
Functi ons)
Personal ity 15/ 07/ 2019 354

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

PGDM PCDM ( Mar keting , 174
Fi nance, HR, IT, 1B,
Oper ati ons
VBA Mar keti ng, Finance, IT, 218
I B, Operations
MCA MCA 73

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

their

t eachi ng,
poi nts scal e.

envi ronnment .
schedul ed cl asses,

where identity of student

Questions conprise of

bet ween obj ective and results,

result of students,

feedback twice in each Trinester/ senester.
is not disclosed. Feedback fornat
questions related to faculty and students are supposed to rate the faculty
under the asked questi on.
t eachi ng pedagogy,
Faculty is also given opportunity to go through the feedback

query handling etc.

Institute has a structured feedback system for students.

Students are to give

Thi s feedback is taken online

| ecture delivery,

i s having 07

clarity in

Faculty nenbers are rated on 5

gi ven by students and upgrade thensel ves in the required areas.
nmeeting is conducted in the form of departnental
aims at taking feedback on system academnmi c perfornmance of students,
new t echni ques and requirenent by the industry
Quarterly staff neetings are al so conducted to take feedback on
attendance of students,

revi ew neetings.

Regul ar faculty
This neeting

gaps

schedul e




integrity,

etc.
attend al umi

facilitation)

for getting know edge about
institute invites their
nmeet organi zed in the nonth Decenber every year.
Institute builds regul ar

monthly letters and peri odi cal s.

Each year

cerenmony and al ummi
various activities (pertaining to overall
In accordance to that the expectation of parents as well
guardian fromthe institute’' s activities are highly fulfilled and net.

has corporate resource cell,
recruiters and partners for taking their feedback,
be taken for the devel opnent of the students.
bonding with their

al umi .

nent ee programme for the students.
sel ected fromthe al umi

invited for guest talk with the students.
communi cati on by sendi ng regul ar
We do invite parents/ guardians in various events such as convocati on,
Their feedback about the institute is taken regarding
devel opmrent and pl acenent

neet .

Al ummi

i ndustry,

communi cation with parents and students queries etc.
which regularly interacts with Industry,

newsl etter,

so that proacti

base and nentees are allotted to them Under
programre each nmentee is suppose to be in regular touch with the al umi
current skills required by the industry
alumi’s fromdifferent

The institute

ve steps can

Institute is having a strong
comrittee is constituted by the institute
which is headed by president and Vice President elected by commttee nenbers.
This commttee is actively working for the institute by devel oping a nentor
In this programre different nentors are

this
ment or

progranme to
Al umi

are al so

awar d

as

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM Mar ket i ng, 180 610 179
Fi nance, HR
I T, IB,
Oper ati ons
VBA Mar ket i ng, 240 865 240
Fi nance, HR,
IT, IB,
Oper ati ons
MCA MCA 60 102 14
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 904 Nill 57 Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of ICT Tools and Number of ICT
teachers using resources enabled
ICT (LMS, e- available Classrooms
Resources)

Numberof smart
classrooms

E-resources and
techniques used




57 57 2 24 4 2
No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Institute has a well structured mentoring system is practice. The Mentorship Program at institute offers
every student a unique opportunity to develop relationships with the faculty mentor and allows him or her to
explore the information and advice related to academic, professional development and general areas of concern.
Objectives of Mentoring System: For students: To enable students to ¢ acquire a body of knowledge and skills ¢
develop techniques for networking and collaborating ¢ gain perspective on how their discipline operates
academically, socially and politically « acquire a sense of scholarly citizenship by grasping their roles in a larger
educational enterprise « deal more confidently with challenging intellectual work For Faculty: To enables faculty
members to « engage the curiosities and energies of fresh minds « cultivate collaborators for current or future
activities/ projects « prepare the next generation of intellectual leaders in the disciplines and in society ¢ enjoy
the personal and professional satisfaction inherent in mentoring relationships Role of a mentor To guide and
advice student mentees related to academic, professional development and general areas of concern. 1.
Academic Guidance Either way, the role of an academic guide is to help students become contributing members
of their disciplines. This guidance goes beyond helping students complete the requirements of their academic
programs and involves helping students in « Subject Selection (specialisation) « Summer Internship project/
Projects « Academic Discussion ¢ Clearing academic doubts 2. Career/ Placement / Skills development
Guidance * Resume critiques ¢ Interviewing tips ¢« General career guidance ¢ Tips for personal professional
grooming ¢ Skill development / polishing (Oral and written communication skills, Team-oriented skills, Leadership
skills etc) « Encouraging mentees for international exposure through participation in foreign tour organised by the
Institute and encouraging them to get passport. Personal/ General Issues: « Regular track of attendance and
academic progress ¢ Discussion about issues personal in nature viz financial, family etc. « Provide
encouragement -Encourage students to discuss their ideas. -Encourage students to try new techniques and
expand their skills. -Let students know that mistakes lead to better learning. -Reassure students of their skills and
abilities to succeed. - Teaching students how to break large scholarly tasks into smaller Mentorship Schedule
Records: ? Mentors will compulsorily meet their each mentee at least once in every month / as required and have
their signatures in the mentee form along with the details of the conversation done. ? Chairperson/ co-
coordinators of the programme will ensure such interaction by allocating a free time slot (preferably fortnightly)
for the same. ? The records of such discussions between mentor mentee (files) will be made available to the
Director, during every monthly Departmental Review Meeting for the actions required, if any.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
955 57 17

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

57 57 Nill 4 25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
PGDM PCDM Tri mester 20/ 06/ 2020 03/ 07/ 2020
VBA 70 Semest er 04/ 01/ 2020 26/ 02/ 2020
(rer)
MCA 14 Semest er 04/ 01/ 2020 27/ 02/ 2020
(1, v
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The evaluation criteria followed by the Institute is strictly as per the
uni versity prescribed norns for MBA and MCA courses. However, for interna
eval uation, faculty adopts m x of assessnent and eval uation paraneters out of
Assignments, Quiz Test, Presentation, Project, Exercises etc, dependi ng upon
the nature of course. The paraneters/ criteria used is nmentioned in Lesson plan
and conmuni cated to the students well in advance. PGDM bei ng aut ononous
programre provides enough scope for evaluation refornms at institute level. In
PCGDM programre conti nuous progressive evaluation systemis being foll owed. Each
faculty devel ops a Teaching Learning Evaluation Plan for the evaluation, that
consi st of description of various conponents used for the purpose. Eval uation
Pl an: The students are eval uated out of 100 Marks, as under. A Internal
Eval uati on t hrough Conprehensive Continuous Eval uation System as under. B. End
Term Exam nation A Internal Conponent Marks (40) 1 Assignments Marks (10)
Assignment 1 or 2 2 Presentation Marks (10) G oup Presentation/ 1 Individua
Presentation 3 Project/ Case analysis/ others Marks (10) Goup/ Individual 1 4
Learning fromlIndustry interface/ Quiz Marks (10) Any net hod dependi ng on
nature of the course B. End Term Exami nation Marks (60) ¢ End term exam nation
of 2.30 hrs. ¢ Question paper consisting of three sections. o Section A: 5
guestions of sort answer type question of 4 marks each o Section B: 5 questions
of Application based of 6 marks each o Section C. 1 case analysis of 10 marks

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal endar for each programme (MBA, MCA PGDM is prepared before
begi nning of the session. The academ ¢ session of the university affiliated
courses MBA MCA starts from August and ends in May of the next year. An
academ c year has two regul ar senesters which are 16 weeks | ong. PGDM programre
starts fromthe nmonth of July and ends in May. PGDM follows trinmester pattern
and each trinester typically spreads over 12 weeks. Based on this, senester/
trinmester wi se academ c cal endar is prepared before the commencenent of each
academ c session. This cal endar serves as an information source and pl anni ng
docunent for students, faculty as well as for staff nenbers. The cal endar
i ncl udes dates of orientation programe, senester comencenent and concl usi on
Exami nation schedul e, major events of Institute, holidays, co-curricular events
etc. The chairperson and Co-ordi nators of specific programes ensures adherence
of academ c cal endar. In case of deviation, necessary actions are being taken.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://pg.its.edu.in/NAAC | QAC Fil es/ NAAC | QAC/ pdf / 79201 TS¥®20CGhazi abad¥%?0l nst i
tut e%20Vi si on, %20Nssi on, YROPO¥20and %2 0PEGCs %20. pdf



https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/7%20ITS%20Ghaziabad%20Institute%20Vision,%20Mssion,%20PO%20and%20PEOs%20.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/7%20ITS%20Ghaziabad%20Institute%20Vision,%20Mssion,%20PO%20and%20PEOs%20.pdf

2.6.2 — Pass percentag

e of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGDM PGDM Mar ket i ng, 170 170 100
Fi nance, HR
I T, Ib,
Oper ati ons
70 VBA Mar ket i ng, 228 213 93.4
Fi nance, HR
I T, Ib,
Oper ati ons
14 MCA -- 73 73 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://pg.its.edu.in/NAAC | QAC Fil es/ NAAC | QAC/ pdf / 59201 TS¥®0CGhazi abad%®?0St

udent s' %20sat i sf acti on%?0sur vey%?0r eport %202019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Institute of
| ndi a, DST
—NI MAT Proj ect
2019- 20

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 Al CTE 500000 500000
( Speci fy)
Any O her 365 Entrepreneurs 520000 480000
( Speci fy) hi p Devel opnent

No file upl oaded.

3.2 —Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Research Concl ave on 5

Trillion Dollar Econony:

Targets And Chal | enges
for New India

Managenent

18/ 01/ 2020

Busi ness Sunmmi t-2020" on
“l nnovati on and
Sustainability for d obal

Competitiveness

Management

15/ 02/ 2020



https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/5%20ITS%20Ghaziabad%20Students'%20satisfaction%20survey%20report%202019-20.pdf
https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC/pdf/5%20ITS%20Ghaziabad%20Students'%20satisfaction%20survey%20report%202019-20.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Pronoti on of Institute of | nnovat i on 22/ 09/ 2020 Pronoti on of
i nnovation and | Technol ogy and |cell, Mnistry i nnovati on and
Start-up in Sci ence of Educati on, Start-up in
canpus CGovt. of India canpus
d obal Dr Suni | d obal 10/ 09/ 2019 G obal
Education Award | Kumar Pandey |Education Award Educati on Award
Super Hero Dr Suni | d obal Awards 13/ 06/ 2020 Super Hero
Awar d 2020 Kumar Pandey [Function hosted Awar d 2020
by Enterprise
IT Wrld
magazi ne
Fourth Institute of | CCl 24/ 02/ 2020 Fourth
Nat i onal Technol ogy and Nat i onal
Educat i on Sci ence Educat i on
Excel | ence Excel | ence
Award 2020 Award 2020
13t h Nati onal Institute of ASSOCHAM 25/ 02/ 2020 13th Nati onal
Educati on Technol ogy and Educati on
Concl ave and Sci ence Concl ave and
Expo 2020 Expo 2020
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
No Data Entered/ Not Applicable !!!
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenen

t (Book/ conpendi um
Publication and articles)

11



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8544_journals_notified_on_UGC_1608792480.xlsx

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2020 Nill Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Nill Nill Ni |l
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sl um Institute Pari vart an 4 45
Educati on
Sl um Institute Ut han 2 30
Educat i on

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8544_Books_and_Chapters_1608792522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8544_Bibliometrics_1608792532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8544_Index_1608792541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8544_Faculty_participation_1608792551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8544_Students_in_extension_1608792564.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Ski || Ski |1 Al ESEC 24/ 01/ 2019 31/ 12/ 2019 St udent s
Devel opnment | Devel opnent
Ski Il Ski Il V5. 01/ 01/ 2019 21/ 11/ 2019 St udent s
Devel opnent | Devel opnent | Corecode IT
Sol uti ons
Ski Il Ski Il Rubi con 03/ 07/ 2019 30/ 06/ 2020 St udent s
Devel opnent | Devel opnent Ski | |
Devel opnent
Pvt Ltd

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pari s Graduate 09/ 08/ 2019 Faculty students Nill
School - Innovative exchange progranmes
Know edge Institute Resear ch
, Paris, France Col | abor ati on
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

50 42. 37

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8544_MoU_1608793061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8544_augmentation_details_1608793552.docx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Softlink Asia Ful l'y 10 2011
(Al'ice for Wndows)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 390 7 140 7 7 0 0 140 19
g
Added 0 0 10 0 0 0 0 10 0
Tot al 390 7 150 7 7 0 0 150 19
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

103

63. 84

126

132. 98

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policy of the Institution for creation and enhancenent
facilitate effective teaching and | earning :

of

infrastructure to
|.T.S canmpus is well

equi pped with



https://assessmentonline.naac.gov.in/public/Postacc/Library/8544_Library_1608793811.xlsx

the latest infrastructural facilities that create an anbi ence conducive to
academ c activities and overal |l devel opnent of students. The entire Canpus
including the Hostels is W-Fi enabled. The facilities offered include: Lecture
Halls - The lecture halls are well ventilated and quite spaci ous. Besi des being
air-conditioned they are al so equi pped with specialized teaching aids including
LCD projection systemwi th rmultinedia technol ogy Smart boards to ensure
ef fective teaching and | earning. Library -The library is well organized and
adequately stocked with course books, world class journals, inported books, and
i nternet based subscriptions etc which cater to the needs of the students
across all the prograns. Auditoriumand Seminar Hall — The Institute has two
auditoriums with a seating capacity of 300 and 600. The auditorium and sem nar
halls are fully air-conditioned and are basically used for conducting intra and
inter college events and conpetitions besides hosting seni nars, conferences,
guest lecture etc. They have a seating capacity of around 300 and 600 and are
equi pped with the latest state of art audio/video facilities with proper
acoustics. Medical Facilities - In order to cater to i medi ate health needs of
anyone in the canpus, there is a Cinic with adequate doctors. In case of any
energency, there is a hospital in the close vicinity where the required
services can be availed. In energency, hospitalization facility is available
just across the street. Computer Labs - In order to provide practical exposure
to the students of the subjects being covered as a part of curriculum there
are seven conputer labs with |atest configuration PCs and 70 Mops broadband
connectivity available catering to the requirenents of the students as desired.
Hostel - Separate hostel facility is available for boys and girls in the canpus
itself. The hostels have excellent facilities for students |ike |aundry, phone,
i nternet connectivity, gymetc with round the clock availability of all the
basic anenities. Each hostel is managed by a dedi cated warden who takes cares
of the students residing in the hostel. The hostel is fully secured with CCTV
and Security guards posted for day and night. Sports Conplex - W have a well
equi pped sports conplex for all indoor ganmes under one roof within the canmpus.
The fitness well being of our students is of prinme inportance to us. W have a
superb gymasiumwith | atest fitness equi pnment, housed in the sports conpl ex.
Besi des studies, we focus on overall devel opment of the students. The students
are encouraged to engage thensel ves in various sports |ike badm nton, table
tennis, cricket, chess etc which refreshes their mnds and rejuvenates them
The sports conplex is well equipped with all the indoor ganmes under one roof.
Also, there is an in house gymasiumwi th the | atest fitness equi pnent
avail able for the male and fenmal e students separately. Cafeteria - The canpus
has 2 eating places - BI KANO and COFFEE EXPRESS, a spacious preferred place.

https://pg.its.edu.in/NAAC_IQAC_Files/INAAC_IQAC.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Nl Ni |
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal Nill Nill Ni |

b) I nternati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://pg.its.edu.in/NAAC_IQAC_Files/NAAC_IQAC.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8544_Scholarships_1608794485.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill Nill Nl Nil I Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni I Ni Il Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Ni I | Nill Nill Ni Il

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8544_Development_Schemes_1608795055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8544_Guidance_1608795058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8544_Placement_1608805315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8544_Activities_Organised_1608797165.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Nill Nill Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute takes conscious actions to involve students in the process of
conceptual i zi ng and nanagi ng many acadeni ¢ and cul tural events. This hel ps us
to create the desired environnent to inculcate the habit to achi eve excell ence,
credibility and decision maki ng, |eadership, effective comrunication, and
et hi cal behavi our anong students. ¢ Two students of current batch from each of
all the courses are the part of I1QAC of the institute. « Every class has two
Cl ass representatives to coordinate many activities on behalf of his fellow
friends. ¢ Student teanms are the part of Institute Placenent cell
Entrepreneurship Cell, Alumi Cell and many other forums. ¢ Students run nunber
of Clubs like HR Club, Marketing Cub, Finance Club, 1B Club, IT Club, Sports
club and CSR Cub etc. These clubs organi zes activities related to their
domains. ¢ Institute is socially responsible and offers comunity services
voluntarily undertaken by students through social initiatives “Parivartan”- the
Sl um Educati on Progranmme and “Uthan”- the Social club for poor neritorious
students on a regul ar basis. Students have adopted poor students of
nei ghbouri ng schools for conducting sessions on education and hygi ene at canpus
on weekends.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5000

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet, where students from past batches
are invited with their famlies. Such programe provides a chance to al ummae to
interact with their faculty nmenbers and to know about devel opnents, Institute
has nmade in the past years. The Institute is benefitted by this association as
it creates vast pool of opportunities for students to get to know about
prospects available to themin their field in terns of higher education as well
as job openings. Institute al so arranges various guests sessions for the
students taken by alummi from various corporate houses. MBA, MCA and PGDM
alumi have cone to the Institute fromtine to tinme to guide our students on
career related issues and road map to higher education. In orientation program
the alumi are invited to guide students on various issues.

The Institute organi zes an annual

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8544_awards_in_activities_1608797649.xlsx

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The Institute strongly believes in delegating authority and at the sane tine
provi di ng operational autononmy to the teans. The Institute has a decentralized
structure in place. The Director of the Institute is assisted by the respective

area teans and course coordinators. The area chairperson | ooks into the
effective delivery of the course in their respective area. The prevailing
system ensures a decentralized governance systemin its true sense. 1.
Programe | evel governance by Chairperson and Co-ordintors: Every progranme
(MBA, MCA PGDM) is governed by Chairperson, assisted by Co-ordinators.
Programe specific day to day decisions are taken and inplenmented at this
| evel . Various conmttees |ike Acadenmic Committee, Exami nation Committee,

Proctorial Board etc are responsible for making policies and inplenmentation in
their respective domain. 2. Students involvenent: Institute encourages student

participation in various areas. Student representatives in |IQAC play a vital

role. Students run functional clubs organi se various events throughout the
year. Hostel Mess committee consist of student representatives fromall the
pr ogr anmes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration

A nunber of steps have al ready been
taken in this direction. Special
| ectures/ guest |lectures by the
practioners in the industry take place
regularly. Institute organi ses various
events every year in which industry
experts share their experiences wth
the students and faculty. Institute has
col | aborated with may prestigious
bodi es |i ke ASSOCHAM CEGR, GVA, Al VA,
FICCI etc for nmany events and students
participation in their events. |.T.S
Ut krisht Marketing Awards is a mega
event in which Institute awards
conpani es/ I ndustry persons for
Excellence in their respective areas. e
Guest Lectures by Industry Experts
Organi sed ¢« Regul ar Conpany/ |ndustry
Visit for the students ¢ Live Projects
e Sunmer Internship ¢ Expert tal k panel
di scussi on during sem nar/ conferences

Institute has following in place to
ensure the interest of human resource
associated with it: « Faculty
performance apprai sal and pronotion
policy ¢ Pay scale prescribed by Al CTE
Al l owances: DA, HRA, PF, Books and
Peri odi cal allowance. * Leaves: The
Institute provides the followi ng types

Human Resour ce Managenent




of leaves for the faculty and staff
menbers. Earned | eave, Casual |eave
Sick |l eave, Duty |leave, Maternity
| eave, Conpensatory |eave, Study |eave
Sumrer and wi nter vacation ¢ O hers
Benefits: Gratuity, Medical Insurance
Leave encashnent, Advance noney/ soft
loan facility

Li brary, I CT and Physi cal

Infrastructure /

| nstrunent ati on

? Library, |ICT and Physi cal
Infrastructure / Instrunmentation
Li brary Services: Institute has a wel
stocked library facility with the
followi ng salient features for its
students and faculty nmenbers. « Air-
conditioned Library ¢ Access to online
Journal s ¢ Subscription of online
dat abases li ke Capitaline, Delnet. -
Li brary Automation  Separate reference
section ¢ Separate reading section with
seating capacity of 200 students. -
Conputerized title / book search
facility « Conputerized access, issue
and return facility « Separate
conput eri zed research section ¢ Hard
bound copi es of old newspapers and
periodicals Use of ICT: « Use of Skype
for lectures fromthe industry experts
e Live telecast of Union Budget for the
students and post budget di scussion
with the experts « Smart cl assroons
wi th audio- video facilities o W-fi
campus ¢ Web casting of sem nars/
conferences ¢« Goup Id creation e
Lecture through Video conferencing e
Regul ar webi nar vi deo conferencing for
faculty and students Infrastructure
Facilities « 2 Auditoriumw th seating
capacity 250 and 600 each, 2 Sem nar
Halls with seating capacity 150 ¢
Grls’ comobn room Boys' commbn room e
2 Board roons with seating capacity 25
e 3 Syndicate roons for small group
activities « Centralised RO for supply
of clean drinking water « ATMfacility
of PNB, Syndicate Bank and | ClICl Bank.
e Spaci ous sports conplex for indoor
ganes | i ke badm nton, table Tennis,
Carom Chess etc. « Wl Il equi pped
Gymasi um wi th separate timngs for
boys and girls ¢« Tie up with stadi um
outsi de for outdoor ganes Wl
stocked canteen ¢ Qutlet of Café-
coffee day ¢ In-canpus dinic with
ual i fi ed Doctor and support staff e« In-
house kitchen boarding facility for
hostel students. ¢ Solar Systemin
host el




Research and Devel oprent

We have definite plans to encourage
faculty to do research, wite articles
in journals and nmagazi nes, submt
papers in workshop and conferences etc.
Towards this end, we already have
various schenes for faculty- financial
i ncentives, awards, provision of study
| eaves etc. These woul d be strengthened
further so that faculty has enough tine
at its disposal to conduct research and
publish the outconmes. Sonme of the key
facilities are as follows: « Regul ar
publication of Institute Nationa
Journal “Synergy” ¢ Faculty
participation in Sem nar, conferences
and ot her |earning forunms. ¢ Many
faculty menbers are revi ewer of
International Journals. ¢ Mdtivating
teachers for Research Work, Publishing
Articles in the reputed Internationa
National Journals. Institute has a well
pl aced Research Incentive Schene. -
Free subscription of magazine and daily
newspaper for the faculty. ¢ Leave and
financial support for research work and
specific courses.  Organising
I nt ernati onal conference Nationa
sem nars on the theme of rel evance. o
Institute subscribes Online database
| i ke DELNET, Capitaline, Nationa
Digital Library of India. ¢« Interaction
with foreign experts through
vi deoconf erenci ng. ¢ Encouragi ng
Faculty participation in MOOC NPTEL
courses. ¢ Joint paper witing with
students and fell ow col | eagues.

Exam nati on and Eval uati on

MBA MCA are University affiliated
programes. Hence Institute follows the
guidelines laid by the University for
Internal and End term exam nations. Due
to | ockdown, online exam nations have
been conducted in 2019-20. Apart from
the university laid guidelines the
students of these progranmes are given
tinme to tinme assignnents, presentations
and surprise class tests. In PGDM
programre, |.T.S follows a system of
conti nuous assessnent. Throughout the
term the student is tested on his/ her
ability to understand concepts, learn
techni ques and apply themto sol ving
the problens of real world. Evaluation
is based on internal assessnment and end
term exam nati on. End term exam nation
is of 60 marks. Internal assessment
conprises of 40 marks. Various
components of internal evaluation are
assi gnnents, case analysis, Quiz test,




presentations etc. A ten (10) point
grading scale is used. At the end of
the course, the faculty nenber
aggregates on all the conponents of
eval uation using the weights he/ she
has prescribed in the |l esson plan. The
trinmester Grade Point Average (GPA) is
to be cal cul ated by conputing the sum
of the grade point in respective
subjects multiplied by their respective
credits, and dividing it by the total
credits for all the subjects in the
trimester.

Curricul um Devel opnent

? Curricul um Devel opnent The
curriculum for MBA MCA progranmes is
decided by the affiliating University

for each year/ senester. |In PGDM
programe, every year course curriculum
is reviewed to nmake it better in-terms
of neeting industry expectations.
Experts fromthe Industry and academ a
are invited to review the course
content and suggest nodifications, as
may be required. During academ c year
2019- 20, reviews have been done in the
nont h of May- June, 2019 for the
academ c year 2020-21 in the follow ng
functional areas: « Marketing
Fi nance, Human Resource, Internationa
Busi ness, Information Technol ogy,
General Managenent

Teachi ng and Learni ng

e Faculty and students conpl eted
online certification progranmres during
Lockdown period. ¢ Conducted online
cl asses for students to ensure
uni nterrupted | earning. ¢ O ganised
uni que events |ike Research Concl ave
and Entrepreneurship Summit and E-
summ t to suppl enent students’ | earning
with inputs fromindustry experts and
create a bridge between academ a and
i ndustry. ¢ Organised |International
conference to pronote research anong
learners with funding fromAICTE . -
Foreign tour to UAE for all the
students of PGDM programe and for
nmeritorious students of MBA with focus
on Cross cul tural understanding and
exposure. ¢ Organi zed several EAC s
under DST, EDI, Govt. O India to nmake
students aware about entrepreneuri al
opportunities. Received funding from
DST, EDI. e« Strengthened al umni
engagenent for better value delivery. e
Leveraged I T infrastructure through
regul ar Webi nars and Vi deo Conferencing
sessions to interact with |Indian and




foreign del egates during | ockdown
period. ¢ Partial coverage of the
course by Industry experts through
course specific guest lectures. -
Regul ar Guest |ectures, Sem nars on
contenporary issues, and Wrkshops
under industry interaction initiative e
I ndustrial tour, live projects for the
students ¢ PDP/ Val ue added progranmes
for students ¢ Classes on advance Big
Dat a Hadoop, SMAC — Soci al Media -
Mobility- Analytics Coud, Coud CRM
Cyber Security, ERP, MOOCS and New Age
Teachi ng Learni ng Pedagogi es, « C asses
on advance Excel, Tally, SPSS and
financial nodelling ¢ Special classes
on JAVA, dot Net etc. ¢ Faculty and
students participating in MOOC courses
« Active NPTEL centre, many Faculty and
students conpl eted courses through
NPTEL. ¢ Undertaken various activities
prescribed by Innovation Cell, Mnistry
of Education, Govt. O India ¢ Various
conpetitive events have been organi sed
by students’ run functional clubs.

Exam nati on and Eval uati on Nill
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent Governi ng
Board of the institute consists of
vi sionary people from academni a and
I ndustry, shows direction for right
pl anni ng and devel opnent initiatives.
The main role of the board is to decide
the overall strategic direction,

m ssi on and educational character of
the institute. More specifically, the
council is responsible for: « Gyve
directions to the managenent of the
institute to work towards the
attai nnent of the mission and vision. e
To set standards agai nst the national
and international best practices and
gui de towards such quality attainment.
« Determ ning the educational character
and m ssion of the Institute and for
the overseeing of its activities. o
Ensuring that budgets are spent
appropriately and the institute
continues to be financially solvent. -
Approvi ng an annual institute budget -
Appoi nting and overseei ng the work of
the Coll ege’s Senior Managenent Team
conmprising the Director Managenent
ot her faculty menbers.




Adm ni stration

? Adm ni stration The academ ¢ Counci
and Governi ng board/ body defines and
gui des the scope of work related to
i nfrastructure devel oprment, curricul um
and other wel fare devel opnent rel ated
to the snmooth functioning of the
institute. Records are naintained by
the institute for tine to tinme review
and action. The board regularly
accesses the various prograns,
al l ocation and reallocation status of
t he resources, reviews the budgets and
t he expenditures during their biannua
nmeetings. The Academic Council is
solely responsible for all acadenic
matters, such as, fram ng of academc
policy, approval of courses,
regul ati ons and syllabi, etc. They al so
revi ew and update syllabi fromtinme to
time, introducing new courses of study,
determ ning details of continuous
assessnent, recomendi ng panel s of
exam ners under the senester system
etc. The Council involves faculty at
all levels with special reference to
their areas of specialization and al so
experts from outside, including
representatives of the university.
There is a clear difference between
CGovernance and the day-to-day
managenent of the Institute' s
operations. This is the responsibility
of the Director and nanagenent team
working within the broad franework of
policies and priorities decided by the
Governi ng Body. The Director, however,
is clearly, and directly, accountable
to the Council for the performance of
the Institute, in terns of both
academ c and financial matters.

Fi nance and Accounts

Accounts departnment, wi th adequate
nunber of dedicated staff functions
under the | eadership of M B K Arora,
Secretary of the Institute. Every
departnent prepares annual budget of
departnental activities and presents
for the approval by the committee. It
may be updated and nodified at regul ar
intervals. Based on the requirenments
the expenditure pattern changes and the
changes are consistently been updated
and audi ted. Accounts departnent is
fully automated. Every financi al
transaction is made through bank
accounts. Expenses and related bills
are uploaded in the software (Zoho) for
ti me bound processing and paynents.
Director is enpowered to approve the




amount for routine expenses. Salary is

credited to the enpl oyee bank account

only. Any inprest/ advance is routed
t hough bank account only.

Student Adm ssion and Support ? Student Adm ssion and Support
St udents of MBA MCA Programmes are
adm tted through UPSEE. Conputerized
records of related aspects of students
are devel oped and nai ntai ned for
di fferent uses. Aspirants interested in
adm ssion to PCGDM programre of the
institute can downl oad the application
formfromthe institute website.
Students in PGDM programme are adnitted
on the basis of conposite scores /
percentil e of any National |evel
managenent adm ssion test |ike MNAT,
CAT, CWVAT, ATMA etc. foll owed by
performance in Group Discussion and
Personal |nterview

Exam nat i on ? Examination In MBA MCA progranmnes,
the details related to attendance,

i nternal assessnment and exam nation
form of students are upl oaded on
uni versity website through Institute
| ogi n. Examinations are conducted as
per the university pattern and
gui delines. Results of each senester
are announced by the University on its
website. The marksheet of students are
bei ng made available to the Institute
by the University for issue to the
students. In PGDM programme the fully
conmput eri zed Academi c Progranme O fice
takes care of all the exami nation
rel ated issues including the display of
trimester wise results and preparation
of mark-sheet and certificate under the
supervi sion of Registrar and
Exam nation Controller

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2020 Ni I | Nill Nill Ni |l
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8544_Faculty_Emp_1608805712.xlsx

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

2020 Nill Nill Nill Nill NiTl NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

57 57 59 59

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Soft Loan Facility, Soft Loan Facility, Medi cal | nsurance,
Medi cal | nsurance, Free Medi cal | nsurance, Free nmedi cal dental check up
medi cal dental check up nmedi cal dental check up at I.T.S hospitals in
at |.T.S hospitals. Short [at I.T.S hospitals. Short subsi di zed rates
| eave/ flexi timng. | eave. Support in chid
education at |I.T.S
institutions.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute nonitors the effective and efficient use of financial resources
t hrough the system of internal audit. It has appointed a Chartered Accountant,
who on regul ar basis conducts the internal audit of all the transactions.
Annual Budget is prepared for the purpose of inplenmenting infrastructura
devel opment and supporting teaching | earning processes. Regular nonitoring is
done in order to know the deviations and to take corrective anmendments. Al
i ncone and expenditures of the college are effectively nonitored by the Finance
Committee in co-ordination with the heads of department and Director. On the
basis of estimates received fromthe different departnents, Budget is prepared
before the start of the Financial Year. Budget so prepared is discussed wth
the Director of the institution by the Finance Committee. After that
di scussi on, budget is anmended to incorporate the changes as suggested by the
Director and budget gets approved by the Finance Committee. After that
approval, institute can use the funds within the budgeted figures. However if
the Director feels that there are reasonabl e reasons to increase the budget of
certain expenditures, then after the approval of the finance conmmttee such
changes are incorporated in budget.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8544_Development_training_programmes_1608806633.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8544_Training_Programmes_1608805725.xlsx

funding agencies /individuals
00 Nill Nill
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Nill Yes Di rector
Adm ni strative Yes | SO Yes Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Institute invites parents of the students on various Institute functions |ike
Mat a Ki Chowki, Convocation programe and student Merit Schol arship Award
cerenony organi sed every year. ¢ Faculty nenbers do devel op connect and talk to
parents of the students regardi ng attendance issue, academ c progress of their
ward, as required. Feedback/ suggestions are collected fromsuch interaction. e
To keep parents updated about the performance of their ward, nonthly attendance
is sent.

6.5.3 — Development programmes for support staff (at least three)

- Staff devel opnent programes are undertaken as required every year which
i ncl udes i nproving conmuni cation and witing skills, conputing skills and
behavi oural skills etc. ¢ Leaves and financial assistance for higher education.
e Skill based training and certification programes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishnment of rain water harvesting systemin canpus. 2. Adopted and
| everaged technol ogy in acadenic delivery and devel opnent during | ockdown
period due to Covid 19. 3. Leverage |IT and pronoted webi nars, online
interaction of students with industry experts and Online certifications during
| ockdown due to Covid -19 for uninterrupted learning. 4. Participation in N RF
ranki ng 2019 20. 5. Organised online Entrepreneurship Summt and I nternational
FDP 5. Received certificate for undertaking various activities prescribed by
I nnovation cell, Mnistry of Education, Govt. of India to pronpte innovation
and Start-up in canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nil I Nill Nill Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8544_Quality_Initiatives_B_1608808084.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the

Period from

programme

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20 (Sol ar panel,

sol ar

heaters in hostel,

Use of natural

li ght)

7.1.3 — Differently abled (Divyangjan) friendliness

rai sing

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation No Ni |
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 2 2 01/ 05/ 2 60 Distrib Hunger, 100
020 ution of |[Sanitizat
f ood i on
packets,
Mask and
sanitizer
to the
needy
peopl e
during
Covid 19
and Fund




for PM
care

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Hurman Val ues 01/ 07/ 2019 Education is the
Pr of essi onal Ethics: fundanental right of

Handbook every Indian citizen.
Quality Education lays a
strong foundation for
I ndi vi dual grow h.
Institute of Technol ogy
Sci ence, Ghazi abad is
committed to inpart val ue
based, quality education
coupled with holistic
devel opnment of students,
leading to its Mdto of
“Bui | di ng Professionals,
Bui | ding Nation”. At
|. T.S Ghazi abad, we
cultivate and incul cate
t hese human val ues and
professional ethics in
students and staff
t hrough teachi ng and
conducting various val ue
based activities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cour se on Human 01/ 01/ 2020 30/ 04/ 2020 170

Val ues
Cour se on Human 01/ 01/ 2020 31/ 05/ 2020 228

Val ues

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken to make the canpus eco-friendly are as follows: ¢ Established

Rai n water harvesting plant in canpus. ¢« Use of plastic is discouraged inside

the canpus. ¢ Save electricity canpaign ¢« Massive plantation drive inside and

outside the canmpus ¢ Eco friendly infrastructure to make use of natural |ight o
Sol ar panel, solar water heater installed in hostels.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Institution support for education to the under privileged children of nearby
areas. * Peer to peer learning. * Regular focus on Industry -Institute
interface to supplement classroom | earning through corporate tal ks and uni que
events |ike Business Summit, |.T.S Utkrisht Marketing Awards, Entrepreneurship
Sunmi t, Research Conclave etc. ¢ Students’ run vibrant functional clubs to
incul cate transferable skills: Wth our tradition of excellence and our renewed
commtnment to lending new direction to the formof creativity, we seek to




create a dynam c conmmttee of various clubs and societies where the focus is on
an all-round devel opment and experience. Extra-curricular activities are elixir
of the education process. It’s a common belief that know edge, skill and
attitude go hand in hand for overall devel opment of an individual’s
personality. Mreover, the demand of digital econony is not just to amass the
know edge given in books but to build up individual’s skills so that their
attitudes and careers are changed. To foster a sense of bel ongi ngness anong
students, |.T.S provides a platformto them for pursuing both academ ¢ and non
academ c interests. The institute has a host of societies fromwhich the
student can choose and obtain nmenbershi p. Each society is student driven. The
soci eties are geared towards hel pi ng students pursue their creativity and hone
their managenent skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www. its. edu.in/MdialAl NewsAndEvent . aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute of Technol ogy Science, Ghaziabad is consistently making sincere
efforts since last 25 years to achieve its vision “Creating a Thinking
Prof essional Order”. Institute has been consistently ranked anobng the top
performng institutes of the country. Recent Awards Recognition received by the
Institute: 2019-2020 ¢ EXCELLENCE | N EDUCATI ON AWARD 2020 by Conpetition
Success Rreview. ¢ Excellence in Pronoting Industry - Academi a Interface by
ASSOCHAM on 25.02. 2020 26.02.2020. < Best Managenment College in North in India
Award 2020 by I CCl on 24.02.2020. |1.T.S The Education G oup is sensible enough
to fulfil its social responsibilities. Under the visionary | eadership of Dr R P
Chadha, Chairnman of the Goup, Institute has taken sone noble steps, such as: -
Establ i shnent of Dental clinics ¢ Establishnment of Conputer Lab. -

Rehabi litation of Children ¢ Special Education Schene for Children ¢ Rural
Heal th Program During | ockdown period due to Covid -19, |.T.S was anong the
front runners in extending its support and hel pi ng the needy section of
soci ety. Some of such contributions are listed: ¢ Contributed Rs.10.51 [akh to
PM Cares Fund. + Contributed Rs.5.40 |lackh to Uttar Pradesh Mukhyamantri Covid
care Fund. ¢ Distributed Ration packets to nore than 14000 fanilies. « Met
daily food requirenents to 250 famlies wth Rastriya Sewa Bharati for 15 days.
e Cooked neal provided to nore than 75000 people during | ockdown period. e
Distributed food to 1500 mgrants daily for one week. ¢ Hospital and all Health
care facilities provided for quarantine, isolation and treatnent of patients
infected by Covid -19 at |.T.S Surya Hospital.  Distributed 200 bottl es of
hand sanitizers to hospitals. ¢« Distributed 400 bottles of hand sanitizers to
Pol i ce personnel .

Provide the weblink of the institution

https://wwv.its. edu.in/MdialAlNewsAndEvent . aspx

8.Future Plans of Actions for Next Academic Year

Institute has planned the follow ng activities for the year 2020-21: ¢ Due to
continued | ockdown and institute not being opened for students in physical node,
license for Zoom platformto conduct classes and rel ated academic activities
events are to be procured. ¢ Continue with the good practices and events |ike
Resear ch Concl ave, SIP Conpetition, Business Plan Conmpetition, HR Concl ave,

Busi ness summit, E-Summit etc as earlier with focus on enhanced val ue creation
and stakehol der’s participation in virtual node. ¢ Focus on inplenentation of
suggestions given by NBA inspection teamin PGM MCA programmes. ¢ Faculty and



https://www.its.edu.in/Media/AllNewsAndEvent.aspx
https://www.its.edu.in/Media/AllNewsAndEvent.aspx

students are to be encouraged for Value added online certification courses to
suppl enent learning. ¢ Specific Online certification courses will also be
pronot ed anong students by course faculty along with the academ c delivery of the
course for additional learning. ¢ International tie-ups and tie-ups with

prof essi onal bodies are to be reviewed and strengthened. ¢ To suppl enent acadenic
| earni ng guest lectures fromexperts fromindustry and IIMs/ IITs are to be
enhanced. ¢ International FDP on contenporary issues is to be planned. -
Application for grant of funds for conference or FDP fromAICTE is to be
initiated. « IT resources of the institute are to be |everaged through student’s
participation in webinars and online interaction with experts on various issues.

* Entrepreneurship Devel opnent progranmmes and rel ated fundi ng from agenci es need
to be focused. ¢ The action plan for broader alumi engagenent and |arger
participation of alumi in alumi neet are to be inplenented. ¢ Registration of
Alutmi  Association is to be initiated.
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